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STATINTL 


CENTRAL INTELLIGENCE AGENCY WQV 7 “ mq 

Washington, D. C. , Att 




ADMINISTRATIVE lifST RUCTION 


SUBJECT: Classification Act of 1949 


2 November 1949 


STATINTL 


1* Classification Act of 1949 establishes a standard plan for 
the allocation of positions, provides a schedule of rates of compensation 
and, among many other provisions, exempts the Central Intelligence Apencv 
from the Act, te * 

2. CIA will adhere to the provisions of this Act. Agency positions 
will be. classified in accordance with Civil Service Commission and Agency 
standards and will be allocated with adherence to basic classification 

P ^£ les and cc *>P«isation schedules set forth in the Classification Act 
of 1 ; 49 • 

3. The passage of this Act does r.ot affect the title of -our position, 
your duties or job qualification requirements. The "CAF", "P M * and "SP" 
grades have been merged into a single schedule called «GS" (General Schedule), 
The Ci’C" service grade structure remains unchanged. If your pay has been 
set by prevailing wage rates or a similar method, it trill not be affected by 
this Act. You will continue to receive periodic nay increases every 5? or 73 
weeks, depending upon your grade, providing your service and conduct are 
satisfactory and your efficiency rating is "Good 11 or better. Additional 

one step increases may be given for meritorious service. If you are in 
Gij-10 n or below and are at the top of that grade, you are eligible for a 
one step longevity Increase for each three years you have served at the top 
of that grade, provided you have been in your present grade (the equivalent 
or a higher one) for at least 10 years. A conversion chart is attached 
which informs you of your new »G3 ,f grade and salary rate. 

4. All Oppositions, irrespective of nature, type of funds from which 
paid. or geographic location ...will be classified by the Administrative or 
Special Support Staff, as appropriate, and will be finally certified and 
approved by the Personnel Staff . . 


5. llo positions above grade "GS-15" are authorised for CIA. It is 
not possible at this time to determine if or when such positions will be 


authorized. 


STATINTL 


.6* ^The Personnel Director will, in accordance with General Order | 
(Revised), determine the policy and procedure necessary in effecting the 
provisions of this Instruction. 


FOR THE DIRECTOR- OF CENTRAL' INTELLIGENCE: 


STATINTL 


1 Attachment 

DISTRIBUTION: All CIA Employees 


Captain, USn 
Executive 
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your new pay rate and grade 


Gr.d. Pay Step 


! fr Pay Step 
New 


G- Pay Step 
New 


! G- Pay Step 


Grade & Pay Step 
Old New 
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CENTRAL iNTfciiLIGEHCE! AGEMCvI 
Washington, D lb,' i 


ADHIIII STRATI VE INSIRUC 



2 November 1949 


SUBJECT: Classification Act of 1949 


STATINTL 


the allocation of positions, A provides^a a stnn dard plan for 

sk £"W7 — 


-tan'dar , cla ®f^^ccSd2ce^?S1l^' 0 Se^S e A ^* • Agency Positions 
standards and will be allocated with 7 f Commission and Agency 

ssr* “ a — 


‘ .1 


s? c v £«S»n 

this Act. Y 0y um continue S> »£wS£'. 7 U1 not affected by 

; ve f*; s > Spending upon your *rsdp nrnv-vi? ' ic pay increases every 52 or 73 

52“t - w ^mciLl;^sr.s. s r o ?.“ d « 

"C-S-10.. or below and Le at S £ 

one step longevity increase for each thr=e ,™! de> yo f are eligible for a 
of that graae, provided you have been in'Vcu^r yoU , have served at the top 
°r a h i t?her one) for at least in ™ W present grade (the equivalent 
’.vhxch informs you of your new -G3» grade LdsISy^ateT “ aWohad ' 


Snec' T r ogr S ia °loStion fUads fron v;hich 

Special Support Staff, as aooronriate th f Administrative or 

approved by the Personnel Staff, * ‘^-11 finally certified and 


5. IJo positions above ^radp ••cq-i *ui ,, 

not possible at this time to~deterr;ine if ^ eaut ' 10r3 f ed for CIA. It is 
authorized. «e -ermine lf or -’hen such positions will be 


< 6 *, The Personnel Director will -t„ , STATIN TL 

(Revised), determine the policy and orocedwr ^ danoe vdth General Order 
provisions of this Instruction^ P d necessary in effecting th^^“ 


FOR Tffi: DIRECTOR OF CENTRAL INTELLIGENCE: 


STATIN" 


1 Attachment 
DISTRIBUTION: 



Executive 


All CIA Employees 
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YOUR NEW PAY RATE AND GRADE 


Grad* 6> Pay Slap 
Old Naw 


Grada 6> Pay Slap 
Old Naw 


Grada Cr Pay Slap 
Old Naw 


i Cr Pay Slap 
Naw 


Grada fi> Pay Slap 
Old Naw 
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1. The Classification Act of 1949 establishes a standard plan for the 
allocation of positions, provides a schedule of rates of compensation and, 
among many other provisions, exempts the Central Intelligence Agency from 
the Act, 


2 * [The/Central Intelligence Ag enoy\w ill adhere to the provisions of this 
Act, Agency^positions will be classified in accordance with Civil Service 
Commission^ Agency standards and will be allocated with ■*-*** adher ence to 
basic classification principles and compensation schedules set forth in the 
Classification Act of 1949. 


3. The passage of this Act does not affect the title of your position, 
your duties or job qualification requirements. The "CAP", "P", and "SP" grades 
have been merged into a single schedule called "GS". (General Schedule). 

The "CPC" service grade structure remains unchanged. If your pay has been 
set by prevailing wage rates or a similar method, it will not be affected by 
this Act. Tou will continue to receive periodic? increases every 52 or 78 
weeks, depending upon your grade, providing your service and conduct are 
satisfactory and your efficiency rating is "Good" or better. Additional one 
step increases wiM/bef given for meritorious service. If you are in "GS-10" 
or below and are at the top of that grade, you are eligible for a one step 
longevity increase for each three years you have served at the top of that 
grade, provided you have been in your present grade (the equivalent or a 
higher one) for at least 10 years. A conversion chart is attached which in- 
forms you of your new "GS" grade and salary rate. 
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. 4. All CIA positions, irrespective of nature, type of funds from 

which paid or geographic location will be classified by the respective 
Support Staff* and will be finally certified and approved by the Personnel 
Staff , ' 4L-U n * „,v 

i'% Personnel Director will, in accordance with General Order HH 
WtRevisedJj determine the policy and procedure necessary in effecting th^^ 
provisions of this instruction. 
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CENTRAL INTELLIGENCE AGE L 
Washington, D. C. 


ADMINISTRATIVE INSTR UCTION 
no. 


2 November 1949 


SUBJECT! Classification Act of 1949 


STATINTL 




.. T !\ e Classification Act of 1949 establishes a standard plan for 

the allocation of positions, provides a schedule of rates of compensation 

fJom the n fct any ° ther provisicns » e:cen P ts the Central Intelligence Agency 


f* ? 1A adhere to the provisions of this Act. Agency positions 
Jill be _ classified, in accordance with Civil Service Commission and Agency 
•standards and will oe allocated vith adherence to basic classification 
of 1 1^49 63 ^ opmpensation schedules set forth in the Classification Act 


3. The passage of this Act does not affect the title of ^our position 
° r job qualification requirements . The "CAF", "p"* and "Sp" * 


The nci 1 » V sivlL niere f i ? t °- l Sohedule called "GS" (General Schedule), 

let £ r f M ", lnS Ranged . If your pay has been 


_ j. w — ~ wrouaupcu, ±x v our pav nas peen 

^‘ir’es.rsLKSs siss-s** » «**» * 4% 


niov, 11 ntlnue to receive periodic pay increases every 52 or ’ 

uejcs, depending upon your grade, providing your service and conduct are 
/ satisfactory and your efficiency rating is "Good" or better. Additional 
"?L?nn P ^Tf 365 f f y be £iV f n f0r raerit °"ious service. If you are in” 
orip l+p„ ^ o b ®" 0 V. an f' are at ^ he to P of that grade, you are eligible for a 

of that P er»^' ^°J eaSe *° r ' each three you have served at the top 

__ b £ de » provided you have been in your present grade (the equivalent 

I, P , h T gber ° ne) f0 * at least 10 years. A conversion chart is attached 
..hich informs you of your new "GS" grade and salary rate. 


f’ A11 PH positions,. irroopec'bive--of~iiatur-e r --hype -of“fi.!nds"fron--which 

wM^eogrs^^cs^en-Kill be classified by the Administrative or 
Special Support Sttuf, as appropriate, and v/ill be finally certified and 
approved by the Personnel S4*#*r - xiy cerumea and 


, 5. No positions above grade "GS-15" are authorised for CIA. It is 

authorized 16 ^ thlS time t0 deterr,ine if oaf trhen such positions rill be 


STATINTL, 


/ R .,.f ; *,v Th ® Personnel Director vill, in accordance pith General Order 
(Revised), determine the policy and procedure necessary in effecting t 
provisions of this Instruction, b 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: j STATINTL 

\ Capv«*n, 

'Attachment : E * eeutive 

DISTRIBUTION: All CIA Employees 
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YOUR NEW PAY RATE AND GRADE 


Grad* Cr Pay Step 
Old Naw 


Grada Cr Pay Stap 
Old Naw 


Grada 6- Pay Stap 
Old Naw 


Grada Cr Pay Stap 
Old Naw 


Grada Cr Pay Stap 
Old Naw 
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